
  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Developing Financial Regulators’ Leadership 

Skills to Promote Women’s Financial Inclusion  

Short Term Awards 

 Australia Awards is inviting high performing managers and leaders from Indonesian 
financial regulatory authorities wanting to develop their knowledge and skills in financial 
inclusion to apply for our two-week short course in Australia on 2-13 September 2019. 
 
This course aims to support the National Inclusive Economy Strategy of the Government 
of Indonesia. It equips participants with technical and strategic know-how to create policy 
and leadership skills to affect change. The course is designed for 25 managers and 
leaders from Indonesian financial regulatory bodies. 
 

To be selected for this course you must: 
 

• Be minimum Echelon 4 level or senior level staff with minimum four years’ 
experience and a relevant role in the Indonesian government ministries and 
agencies at national and provincial levels. Targeted ministries and agencies include: 
o Financial Services Authority (OJK) 
o Ministry of Finance 
o Financial Centre of BKF (PKSK)  
o Deposit Insurance Agency (LPS) 
o Coordinating Ministry of Economic Affairs   
o National Team for the Acceleration of Poverty Reduction (TNP2K) 
o Central Bank of Indonesia (Bank Indonesia)  

• Have Diploma (D3) qualification or higher  

• Be committed to prepare and implement an Award Project as part of the course  

• Be committed to engage actively and foster networks with multiple stakeholders, 
including in Australia  

• Be committed to disseminate learning from the course with colleagues and peers  

• Have professional working proficiency in English. The applicants’ English language 
competency is part of the selection process. The assessment of language 
competency is based on a phone interview and any additional evidence provided 
by the applicant (proof of studies or living in an English-speaking country, working 
in an English-speaking environment, completion of studies in English, language 
courses or language tests). 

 

Please see overleaf for further information about the course learning objectives. 
 
 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

The Course Learning Objectives  

On completion of the course, participants will be able to: 

• Apply core leadership principles – including change management, strategic 
decision making, communication and influencing, negotiation and managing 
for performance and coaching performance;   

• Identify ways to build women leaders capacity and strengthen gender 
diversity within the regulatory organisations;  

• Improve knowledge of financial inclusion strategy, including gender-
inclusive policy design and the drivers (social, political, organization, 
economic and environmental) that enable and limit public policy reform; 

• Identify ways to encourage stronger coordination between and across 
Indonesian financial regulator bodies to increase women access to financial 
services; 

• Analyse the challenges relating to women access in the financial services 
and respond to these in innovative ways; 

• Develop relationships with Australian ‘mentors’ that can continue 
relationships and build pathways for future cooperation in financial inclusion.  
 

Key Date: 

- Pre-course workshop: 2 – 4 July 2019 

- In Australia course: 2 – 13 September 2019 

- Post-course workshop: 10 – 12 December 2019 

 

All applications must be submitted by Sunday, 14 April 2019 23.59 WIB (the 

online application link will be sent directly to each nominee).  

 
This is a fully funded scholarship. All course fees, travel, accommodation and per 
diems will be provided by Australia Awards.   
 
 
For more information and to download a nomination and application form, 
please visit our website at www.australiaawardsindonesia.org.  
 

 
Women and people with a disability are encouraged to apply. 

 


